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Study on the factors for nurses’ continuing their job at Red Cross Blood Center

Yuriko HORI and Fusae SHIMIZU

Abstract

A purpose of this study is to make it clear what factors for nurses working at the Red Cross Blood
Center are needed to continue their job.

Data were collected by semi-structured interviews to seventeen nurses who had more than five years
of nursing experience as regular staffs of Red Cross Blood Center in Tokai area. They were analyzed
by a qualitative descriptive method. And five core categories emerged from them. These core
categories were as follows;

1) Living background,

2) Sustainable pleasant working environment

3) Self-fulfillment

4) Accomplishment of her duty as a nurse of the Red Cross Blood Center

5) Surge of the sense of belonging to the workplace

Nurses work as members of the workplace, as dwellers who live in the society, and earn a living. No
matter if they want to quit their jobs, it is necessary for them to continue working in order to bring
their children up or live richer lives. They felt that it is difficult for them to continue their jobs
because of life events or sickness. At that time they adjusted labor environment, and got material and
spiritual support from others.

No matter how difficult their jobs were, they made an effort to continue their jobs positively.
Affirmative occupational experiences such as feeling a sense of fulfillment of job or joy of working
brought them the will of nursing. Having a good human relationship with colleagues became
emotional mainstay. They are fellow workers who cheer each other up when one of them has hard
times. They are fellow workers whom they can talk with each other. They are cooperative to work
with. A support system which functioned well to fellow workers supports the will to continue their
job. Nurses can deepen attachment to the organization by having got an actual feeling to work to help
it and society.

Research findings suggest that nurses need some conditions in order to continue their jobs as follows:
“To work while setting great value on their family and daily life”, “To fix the environment”, “To
realize self-fulfillment”, “To do their duty surely as a nurse” and “To feel a sense of belonging to

workplace”.
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