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We would like to ask you about work-life balance (WLB) after your graduation from university. The
aim of this swivey is to compare thoughts on this topic (WLB) between students of Mie University
and Freiburg Cathdic University It takes approximately 4 to 5 mimues to complete the
questionnaire, which may include some items that seem wusual in your culture. It was translated
from the Japanese version directly and is entirely anonymous. The results will be utilized only for
this study. Please tell us your honest thoughts and opinions. By answering the questionnaire, I
understand that you got the cooperation agreement for this swivey. Thank you in advance for you
kind cooperation.
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Questionnaire:

Please check your answer. (Please choose only one answer except for Q4.)

Q1. Gender
O male
O female

Q2. Year in university
O first-year

[ second-year

[ third-year

O fourth-year

Q3. Plans after university graduation (choose one)

O Nurse (with shift works)

O Nurse (without shift works)

0 Midwife

O Public health nurse

[0 Going to a graduate school

[ Official (public) servant (all except for a public health nurse)
[J General enterprise

O Other ( )

Q4. Topics I want to hear about from seniors in my target field. (Multiple answers possible)
Physical problems

Working hours and holidays

Income

Human relationships

Marriage, child birth and child care

Work-life balance

Chance of promotion

Other ( )

O0o0o0oo0oooao

Q5. Actual future plan (choose one)

[0 Pursue a carrier and move up the ranks as much as possible.

[0 Contribute to local area and play an active role as a leader in society.
[ Prioritize both work and private life.

[ Prioritize private life

O Other ( )

Q6. Most necessary for continuing your job (choose one) G% i 77)
[0 Environment for raising children
0 Work environment
0 Work conditions
[0 Spouse's understanding

O Personal motivation

Q7. Do you want children in the future? / Do you already have children? G¥ i #55)
O Yes
O No
[ Unsure
l

If you answered yes, answer the following question:

Q8. How will you deal with work and child-care responsibilities before children reach elementary
school age? (choose one)

[0 Continue working full time.

[0 Continue working part time.

[ Stop working for a while and return when things settle down at home.

[0 Leave work to focus on child care.

O Other ( )

— 87

Q9. Most preferable work place when children start junior high school. (choose one)
[J Medical institution

[J Research institution

[J Educational institution

[0 Administrative agency

] General enterprise

O Other ( )

The questions are over. Finally, please tell us your opinion.

Was the content of these questions and options enough to explain your work life balance and your
thoughts on your career development?
O Yes
O No
O Unsure
l
If you answered no / unsure, what kind of topics do you think are necessary to explain your work life

balance and ideas on career formation? ( Please write in English. )

Thank you very much for your cooperation.
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Request of the questionnaire survey

In recent years, the fatigue of the worker has become a significant problem due to high demand, long
on-duty hours and the interference of the circadian rhythm. in Particular, fatigue is directly
connected with safety service and individual work-life balance in nursing jobs having a lot duty
on-duty hours. To compare the degree of fatigue, several index which can quantize fatigue has been
devised. For this questionnaire, mainly the index CFSI(cumulative fatigue sign index) has been
used in Japan since the 1870s An English version of this index was created for the possibility of
use in other countries.

The following items of fatigue takes around 4 minutes, and the feeling of burden was around 22 by
measuring in VAS.

I perform this study based on the free will of the participant and expect cooperation after
understanding the purpose of the study. This questionnaire is performed anonymously and an
individual cannot be specified. Also the outcome is used only in this exploratory study.

It regards the answer to this questionnaire as an agreement for participation in this study.
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face sheet

Instruction: please answer your current working condition for this study. For the following
questions, check the box and fill the blank space.

1. Gender O Male / O Female
2. Age years old

3. Marital status O Single / O Married

4. Position O General / O Group leader / O Office organization

5. Years in this field years
6. Years of experience in current job years
7. Educational back ground

8. Working shift styles O Day shift / OTwo split shift / O Three split shifts
9. Length of shift minutes
10. Length of over time minutes
11. Frequency of holiday shifts times

12. Living situation O Living by oneself / O Other

13. Commuting time (one way) minutes

14. Typical dinner O Usually have dinner with family

O Often eat later than family

O Rarely have dinner with family

15. Satisfaction with job O Very rewarding

O Rewarding

O Neutral

O Not rewarding

O Not rewarding at all

16. Difficulty of work O Too difficult

O Difficult

O Just right

0O Simple

O Too simple
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O Too simple

17. Level of business O Cannot keep up

O Quite busy

O Sometimes busy but not a big issue

O Average

O Not busy or have extra time

18. Wellness O Good
O Okay
O Unwell
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This research is about the recognition of LGBT of nurses. The answers to this questionnaire
will remain anonymous and will not be used outside of this research.

Please mark questions 1-5 on the scale at the point that is most suited with your opinion.

Q1. How often have you heard the word WLB (work life balance) ?
Never Frequently
R L S e e e |
Q2. How familiar are you with the meaning of the word WLB (work life balance) ?
Not at all Alot

FHHHHEHH TP

Q3. How often have you heard the word LGBT (Lesbian, Gay, Bisexual, and Transgender) ?
Never Frequently
e
Q4. How familiar are you with the meaning of the word LGBT (Lesbian, Gay, Bisexual, and
Transgender) ?
Not at all Alot
B I s L R L s |

The word “LGBT” stands for “Lesbian, Gay, Bisexual, and Transgender.”.

The silence surrounding LGBT issues in the nursing profession may have wide-ranging negative
consequences for patients such as delayed health care seeking, strained communications between
nurses and patients, and an increase in levels of stress for patients and their partners when
encountering health care systems, encounters that are already very stressful because of the illness or
injury, and compounded by fears of discriminatory treatment.

However, in the field of nursing, LGBT studies and education does not advance yet.

Q5. After reading the above, to what extant do you think it’s necessary for nurses to know about
LGBT?

Unnecessary Very necessary

FHHHHTHHHTH R

Q6. Please write if there is any experience you think is important for a nurse in order to understand
LGBT.

5 LGBTIZBId SREZHEERR

5, &%

ARG TIE, FERAR3ENTIE CORRER & DM A%
SR UT=AEC L D, RN 37—~ (FRAEMND
F7=(DWLB, @WZENDRTEORHE, GLGBT (2B
T LR & PR O AT ER AR LT

FHCEAE DU TL, FRNTOHRE I
E %A, MEAEOFhe & U L E 1Rk Tl
VN TIRTREOREFIE, YA OAZENSETO
WEICH DT, Bhull, PEZE D O BRI NEICIE
ShTERD o7, ZORIIA short letter DR TH
ST,

— 5T, HEEEAEIZRWT, AMNE & oA E
B, HEEAE LT 2 B, FEERRE OW RV
AT IIp EDFEERFUR LT THN 0 L 7p o= aTREMEDS
b5, A, FEOIL, RANET D, L RWHEREIZN
FTCOHBREZITHZ A ER L TG L, &7 —~

T, HETHWD Z & DR BEEDOFHIEDORREE Tl
SATIFEORE BRI D Z & A7 L T\ 5.

B z1E, CSFI CHIEL L9 & LI fa4 23
BETIL, e 25T, Multidimensional Fatigue
Inventory (MFD) 73%%. MFI (X BAGERHIESIL T
T, (BHEMESCZLMEORRTD ST EERIZD
2005). AlAl, “#E1E, CSFI A, AF TSmO
a7 B ChkE SN UASFIHENTWD A, £
CSFI 3 SENHEERE Th 5 LALEDST bt TnDd
A (RN 2001) 12K H L CHERZRAT-.

T—<DFRIZBE L TL, RA VNS ORES B>
72, FBlEFRCII 4 ERIC > THID CTE JEUB N IR £
5. FEHOMEWMES TTr—<E2K 0 iATe7-®, KRR
KR D 5. WAL, FEMMEOFGRREAL, &
PRS2 R L TRFEO a— 2 AR L TWA 0, K
FROS 4 FAE L OHBIZIINEE 2R b o2, —FF
T, FEEROIERUIZEZEOREICA H Th > 7= ATREMD
5.

Hth, TR COR A S, FEA
ORI e = & ZHIF L7200,

SE G

HRHEL— -/ NRFSHE « Vet 2702200 1) T AR I 57 H 5
SR REED 24 PO [ H A #15148,76-84.

AT SER, BEH-(1987) [R5 77 e A(CFSDIZ >
W rEyl, 63, 229-246.

B HRE B 1132(2005) T H AGERR
Multidimensional Fatigue Inventory (MFI)?
1548 - 24 RO MR TREEA N 25T 012, 33-
240.

S & R - PTPPE RI 32 (2017) TSN AR
FAOHHERADIGHEZ DD ER 2016 R
[ =FF#¥3E] 19, 3540.

R A B PP TR B3y (2017) THESM DD
WHEZA DKL BOIRE ] [ = ER#T5E]

in press.

TYugo Narita®, Emi Kitade, Juri Sawada*2, Tamami
Suzuki*2, Riho Tsujimura *2,Mayu Hirabayashi*?, and Sachie
Takeuchi* : English Title: Collaboration on bachelor
theses between the School of Nursing, Mie
University and Catholic University of Applied
Sciences Freiburg.

*Course of Nursing Science,Graduate School of Medicine,
Mie University, 2-174 Edobashi, Tsu, Mie, 514-8507, Japan

*2School of Nursing, Faculty of Medicine, Mie University,
2-174 Edobashi, Tsu, Mie, 514-8507, Japan

(2017.10.30 3+, 2017.12.27 5 #)





