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Design of organizational commitment model to enhance professionalism for nurses
in Geriatric Health Services Facility in Japan

Miyata, Chiharu
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We analyzed professionalism nurses in Geriatric Health Services Facilit¥ by
covariance structure analysis according to their characteristics, Job satisfaction, professiona
behavior and organizational commitment. The causation from job satisfaction to AC is 0.52. It
indicates that the higher the job satisfaction is the more committed the nurses are. The causation
from affective commitment to normative commitment is 0.53, the causation from normative commitment
to continuous commitment is 0.22, causation from continuous commitment to affective commitment is 0.
32_ This means that it is clear now that each element affects each other. In addition, Affective
commitment is directly affected their professional behavior. In contrast, continuous commitment
affective professional behavior negatively. Therefore, administrator is required to understanding
the expectations of nurses at the workplace and coordinate good job environment to increase their
job satisfaction, would increase AC and NC.
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