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A Comprehensive Study on Stress Management of Female Managers: From Both
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An empirical study was conducted to examine what causes stress in female
managers. As a result, long working hours were cited as a cause of stress specific to women.
However, since actual overtime hours are longer for male managers, the impact of overtime hours on
stress was found to be greater for female managers. In addition, role conflict was the most
significant cause of stress for both male and female managers.

In addition, in relation to stress management, we also examined how to balance employee health and
corporate management using the Balanced Scorecard technique, and empirically clarified that the
ability to reduce stress has a significant impact on balancing employee health and corporate
management.
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